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CORPORATE PROFILE 
 

Low Keng Huat Pte. Ltd. (formerly known as Low Keng Huat (Singapore) Limited) (“LKH” or the “Company”), together with its subsidiaries (the “Group”), has established a 
strong reputation in the building industry since its establishment in 1969. Originally focused on general building construction, LKH has expanded its operations to include 
construction, property development and investment activities, encompassing commercial and hospitality holdings.  
 

The Group’s main business activities comprise the following:  

 

Development/Construction 

The Group develops residential and commercial properties in Singapore, often 
undertaking both development and construction.  

 

In FY2026, Klimt Cairnhill, a redevelopment project, obtained its Temporary 
Occupation Permit in March 2025 and Certificate of Statutory Completion in 
October 2025.  

 

In addition, the Group holds a 30% equity interest in Canberra Crescent 
Residences, a GLS residential development launched in July 2025, which 
achieved 78% sales as at 31 January 2026. 

 

 Investment Properties 

The Group holds a diversified portfolio of investment properties in Singapore 
and Australia, comprising serviced apartments, a retail mall and a hotel. These 
assets provide stable rental income and potential for capital appreciation. 

 

In Singapore, the Group owns two serviced apartments—Citadines Balestier 
and Lyf @ Farrer - both managed by The Ascott Group (“Ascott”). Citadines 
Balestier includes a retail component, BT Centre. The Group also owns Paya 
Lebar Square, a retail mall located in eastern Singapore. 

 

In Australia, the Group owns and operates the Duxton Hotel in Perth. 

 

OUR VALUE CHAIN 

As a property developer, the Group identifies strategic locations for new projects and manages the end-to-end development process, including design, marketing and sales. 
We work closely with architects and planners to deliver projects aligned with market needs. 

LKH acts as the main contractor for its developments, overseeing material procurement and engaging subcontractors for specialised construction works.  

Within the investment properties segment, operations of the Group’s serviced apartments in Singapore are managed by Ascott, while CBRE is engaged to partially manage 
Paya Lebar Square. The Duxton Hotel is managed by Narymal Pty Ltd, a 75%-owned subsidiary of the Group. Subcontractors are also engaged for renovation works to enhance 
asset quality and sustainability.  
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MESSAGE FROM THE EXECUTIVE CHAIRMAN 
 

Dear Stakeholders, 
 
On behalf of the Board, I am pleased to present the Sustainability Report (“Report”) of Low Keng Huat Pte. Ltd. (formerly known as Low Keng Huat (Singapore) Limited) and 
its subsidiaries for the financial year ended 31 January 2026 (“FY2026”). This report highlights our sustainability initiatives and the progress achieved over the year. 
 
At LKH, we strive to embed sustainable practices across our projects and properties, while maintaining strong governance, supporting our employees, and contributing 
positively to the community. I am pleased to report that the Group has complied with all relevant laws and regulations, and all relevant certifications have been maintained 
throughout FY2026. 
 
In terms of operational performance, most of our sustainability targets across all business segments have been met. Environmental initiatives progressed with the installation 
of electric vehicle charging stations at Citadines Balestier, replacement of lighting at Corporate Headquarters and air conditioning at Paya Lebar Square with more energy-
efficient ones, and the continued maintenance of the Green Mark Gold Plus rating for Paya Lebar Square, demonstrating our focus on energy efficiency and sustainable 
operations. However, for a few targets that were not achieved due to increased business activities, particularly in our serviced apartments and retail mail, we remain 
committed to identifying and implementing measures to meet them. 
 
We continue to strengthen our reporting capabilities, including the disclosure of Scope 3 emissions for the first time this year, marking an important step in enhancing the 
transparency and completeness of our sustainability reporting.  
 
Our community engagement efforts continued to advance, building on prior initiatives such as our visit to St Luke’s Eldercare. In November 2025, we visited Vanguard Care 
Home in Tampines, further strengthening our commitment to supporting and engaging with the community. 
 
After the completion of the privatisation exercise on 7 April 2026, we will continue to monitor and report on our sustainability performance internally. 
 
Thank you to all our stakeholders for your support and we look forward to continue working together towards a sustainable future. 
 
 
Mr Low Keng Boon @ Lau Boon Sen 
Executive Chairman 
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ABOUT THIS REPORT 
REPORTING PRINCIPLES AND STATEMENT OF USE 
This Report has been prepared in line with the Global Reporting Initiative (“GRI”) Standards and incorporates phased alignment with the International Financial Reporting 
Standards Sustainability Disclosure Standards (“IFRS SDS”), specifically IFRS S1 (insofar as they relate to the disclosure of information on climate-related risks and opportunities) 
and IFRS S2. The Group has conducted a preliminary review and gap assessment against the IFRS S1 and IFRS S2 and has provided climate-related disclosures aligned with 
the four core pillars of IFRS S2: governance, strategy, risk management, and metrics and targets. This Report has been reviewed and approved by the Sustainability Committee.  
 

In prior years, the Group aligned its climate-related disclosures with the TCFD recommendations, which have since been incorporated into IFRS S2. Accordingly, while FY2026 
marks the Group’s first year of applying the IFRS SDS framework, relevant prior-year TCFD-aligned disclosures continue to be referenced where applicable. 

 

REPORTING SCOPE 
The sustainability disclosures cover the reporting period from 1 February 2025 to 31 January 2026, which encompasses the sustainability performance of the (i) 
Development/Construction1, (ii) Investment Properties, and (iii) Corporate Headquarters segments, with the reporting scope organised by business segments and locations 
as detailed in the table below:  

Description Entity Location Managing Agents 

Development/Construction 

Klimt Cairnhill   

 

 Glopeak Development Pte. Ltd. (Developer)  
 Low Keng Huat (Singapore) Limited (Main Contractor) 

Singapore CBRE (with effect from 4 September 2025) 

Investment Properties 

Serviced Apartments 

Citadines Balestier  Balestier Tower Pte. Ltd. Singapore Ascott 

Lyf@Farrer Perumal Development Pte. Ltd. Singapore Ascott 

Retail Mall 

Paya Lebar Square Paya Lebar Square Pte. Ltd. Singapore Partially managed by CBRE 

 
1 The Group reports sustainability information for development/construction projects where it has operational control. The Group does not have 100% operational control over the development of Canberra 
Crescent Residences. 
 
 



  
SUSTAINABILITY REPORT 2025/2026 | LOW KENG HUAT PTE. LTD. 4 

Description Entity Location Managing Agents 

Hotel 

Duxton Hotel Perth Amuret Pty Ltd Australia Narymal Pty Ltd 

Corporate Headquarters 

Parkway Parade 18th floor office units  Herman Investments Pte. Ltd. (1 unit) 
 Low Keng Huat (Singapore) Limited (5 units) 

Singapore N.A. 

 

ACCESSIBILITY 
As part of our sustainability efforts, no hard copies of this Report will be printed. The electronic version, along with updates on our continuing sustainability efforts, can be 
found on our website: https://www. lkhs.com.sg/sustainability/. 

FEEDBACK 
The Group believes in continuously engaging with its stakeholders to enhance its sustainability policies, practices and disclosures. We welcome any feedback or suggestions 
on this Report at corporate. sustainability@lkhs.com.sg.  
 

FORWARD-LOOKING STATEMENT 
This Report outlines LKH’s forward-looking aspirations based on current industry knowledge and sustainability objectives. These statements involve inherent uncertainties, 
and actual outcomes may differ. However, LKH remains committed to transparency and will update disclosures where material changes arise. 
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SUSTAINABILITY GOVERNANCE AND STRATEGY  
SUSTAINABILITY VISION STATEMENT 
LKH endeavours to be a progressive builder, integrating sustainable practices in the design, construction, and management of all our projects. This will be achieved by 
committing to the highest standards in environmental, safety, sustainability, social, and governance practices. Through this, we aim to generate long-term value for all our 
stakeholders in a responsible, ethical, and conscientious manner.  

 

STRATEGY 
The Group’s sustainability strategy is anchored in five focus areas as specified below. The process for identifying and prioritising material Environmental, Social, and 
Governance (“ESG”) factors is described in the “Materiality Assessment” section. 

 
 

AWARDS AND ACCREDITATIONS  
 Obtained ISO 9001 Certification (Quality Management System) 
 Obtained ISO 14001 Certification (Environmental Management System) 
 Obtained ISO 45001 Certification (Occupational Health and Safety Management System) 
 BizSafe Star Certification 
 Accredited Certification Body by Singapore Accreditation Council  
 Green Mark Gold Plus rating for BCA Green Mark Certification Scheme, for Paya Lebar Square retail mall  
  

Focus 1: 

Ensuring Good 
Governance

Amid evolving regulatory 
requirements, the Group’s 
corporate governance 
framework supports 
compliance across its 
operating markets while 
promoting transparency and 
embedding ESG into its 
business strategy.

Focus 2: 

Empowering Our 
People

The Group seeks to foster 
an equitable and diverse 
workplace by attracting and 
retaining talent through 
training, competitive 
compensation and 
comprehensive benefits.

Focus 3: 

Building a Sustainable 
Environment

The Group monitors energy 
consumption and 
emissions, prioritises 
materials that meet the 
Building and Construction 
Authority's ("BCA") Green 
Mark and Singapore Green 
Label standards, improves 
water efficiency and 
reduces waste, while 
implementing sustainability 
initiatives across its 
construction projects and 
investment properties.

Focus 4: 

Building Climate 
Resiliency

FY2026 marks the Group’s 
first year of alignment with 
the IFRS Sustainability 
Disclosure Standards, 
building on the foundation 
established under the 
TCFD Recommendations, 
as we continue to assess 
climate-related risks and 
opportunities.

Focus 5:

Empowering Our 
Community

The Group is committed to 
creating positive community 
impact, prioritising 
employee safety through 
strong workplace health 
and safety practices, and 
supporting social well-being 
through Corporate Social 
Responsibility (“CSR”) 
initiatives.
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ESG PERFORMANCE HIGHLIGHTS  
 

 

Commenced Scope 3 GHG emissions tracking 

 

In FY2026, the Group commenced Scope 3 GHG emissions tracking, 
focusing on the three most significant categories:  

 Category 1 - Purchased goods and services,  
 Category 2 - Capital goods, and  
 Category 5 - Waste generated in operations. 

 

Maintained zero fatalities across our operations  

 

The Group prioritises the health and safety of our employees and 
workers and maintained zero fatalities across our operations.   

 

Maintained community engagement initiatives 

 

Social responsibility remains a core pillar of the Group’s ESG strategy. 
In FY2026, the Group continued its community engagement initiatives 
through donations and participation in charitable events. 
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CONTRIBUTION TO THE UN SDGS 
The Group supports the UN Sustainable Development Goals (“SDGs”) by integrating them into its operations and strategy, in alignment with its material topics. The table 
below outlines the Group’s contributions to the selected SDGs.  

UN SDGs The Group’s Contribution Relevant Focus Area 

 

Good Health and Well-Being 

 Prioritise employee’s health and safety in our daily operational work. 
 Safeguard customer health and safety by aligning with ISO 9001 certification (Quality Management System). 
 Donations to the needy and community engagement through visiting elderly care facilities.  

Focus 2: Empowering Our People 

 

Focus 5: Empowering Our Community 

 

Clean Water and Sanitation 

 Manage waste and effluents responsibly before discharging into water bodies. 

Focus 3: Building A Sustainable 
Environment 

 

Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all 

 Support sustainable economic growth.  
 Protect labour rights and promote safe working environments. 

Focus 2: Empowering Our People 

 

Industry, Innovation and Infrastructure 

 Make use of environmentally responsible construction techniques such as pre-cast and mesh.  
 Work continually to build and upgrade infrastructure to increase energy efficiency as well as resource efficiency.  

Focus 3: Building A Sustainable 
Environment 

 

Sustainable Cities and Communities 

 Mitigate negative impacts from activities within the work sites on surrounding communities. 
  

Focus 3: Building A Sustainable 
Environment  

 

Ensure sustainable consumption and production patterns 

 Promote sustainable management and efficient use of natural resources, such as water and non-renewable energy. 
 Ensure responsible management of chemicals and waste. 

Focus 3: Building A Sustainable 
Environment  
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UN SDGs The Group’s Contribution Relevant Focus Area 

 

Take urgent action to combat climate change and its impacts 

 Strengthen resilience and adaptive capacity to climate risks. 
 Integrate climate change measures into business strategies and planning. 

Focus 4: Building Climate Resiliency 

 

 

Promote peaceful and inclusive societies for sustainable development, provide access to justice for all and build effective, 
accountable and inclusive institutions at all levels 

 Ensure zero tolerance on corruption and bribery in all forms. 
 Develop effective, accountable and transparent institutions at all levels. 

Focus 1: Ensuring Good Governance 
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT 
STAKEHOLDER ENGAGEMENT  
The Group understands that stakeholder engagement is essential to sustainable growth. Our stakeholders include personnel or groups that have a material impact on or are 
materially impacted by our operations. We proactively engage in meaningful and constructive dialogues with our stakeholders, actively participating in related industry and 
government forums to stay well-informed about significant stakeholder concerns or issues. 

 

 Employees are engaged through internal communications, appraisals and festive celebrations, with a focus on fair remuneration, development opportunities, and 
workplace safety.  

 Suppliers and contractors are regularly evaluated to ensure environmental, social, and safety compliance.  
 Customers—including home buyers and guests of our serviced apartments and hotel—are engaged via sales galleries, websites and service platforms, with priorities on 

customer’s satisfaction, quality and safety of the building, regulatory compliance, and sustainability initiatives.  
 Retail tenants are supported through active collaboration, facility management, and marketing efforts to enhance operations and footfall.  
 Government and regulators are engaged through email, formal reporting and inspections to ensure full legal and regulatory compliance.  
 The community is engaged through volunteerism and initiatives that promote social well-being and responsible corporate citizenship. 

 

 

MATERIALITY ASSESSMENT 
The Group conducts an annual review of its material ESG factors to ensure 
alignment with its business objectives and strategy. The process includes 
engagement with representatives from key departments through workshops and 
structured assessments. 

 
In FY2026, the Group enhanced its validation process by conducting a materiality 
assessment survey involving key employees, facilitated by an external sustainability 
consultant and conducted in accordance with the GRI Standards. The assessment 
considered both the impacts of ESG topics on the Group’s operations and supply 
chain, as well as the Group’s actual and potential impacts on the external 
environment. Survey results were analysed to prioritise material ESG factors. There 
were no changes to the Group’s identified material ESG factors for the reporting 
year. Further details are set out in the GRI Content Index.  
 

 

Identify

• Identify factors by comparing our business to industry standards and 
assessing risks, opportunities, and stakeholder needs.

Rate

• Assess the relevance of each potential factor to the entities within 
the Group.

Prioritise

• Prioritise the most critical factors using a framework that evaluates 
their significance across the Group.

Validate

• Annually review and validate selected material factors to ensure 
ongoing relevance, and present them to the Sustainability 
Committee for approval.
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FOCUS 1: ENSURING GOOD GOVERNANCE 
SUSTAINABILITY AND CLIMATE GOVERNANCE STRUCTURE AND STRATEGY 
We have implemented an integrated governance structure that comprises the Sustainability Committee, Chief Sustainability Officer (“CSO”), and the Sustainability Officers 
as follows:  

 
 

 
 

 

 

 
 

 
1. Sustainability Committee*: 

The Sustainability Committee, led by the CSO, oversees the execution of the Group’s sustainability strategy. The Sustainability Committee: 
 Comprises the Executive Directors and the Chief Financial Officer  
 Identifies the Group’s material ESG factors and climate-related risks and opportunities 
 Ensures the factors are monitored on an ongoing basis and properly managed by the Sustainability Officers, as well as leading the review, development and 

enforcement of the sustainability initiatives within the Group 
 

2. CSO: 
 Reviews and proposes the sustainability-related policies and governance practices for the Sustainability Committee’s approval  
 Oversees the progress of the Group’s sustainability targets and initiatives, material ESG issues identified by stakeholders, and updates to relevant laws and 

regulations pertaining to sustainability.  

  

Sustainability Committee

Chief Sustainability Officer
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Development 
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Hotel (Perth) 

Serviced Apartments 
and Retail Mall 

Corporate 
Headquarters 
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3. Sustainability Officers 
 Appointed across four business units: Development/Construction, Serviced Apartments and Retail Mall, Corporate Headquarters, and Hotel (Perth) 
 Sustainability Officers from the Corporate Headquarters collates and review the sustainability data and initiatives from the other three business units and reports 

directly to the CSO  
 Implement the approved sustainability-related policies and governance practices, as well as monitoring and managing material ESG factors, including climate-related 

risks and opportunities, on an ongoing basis.  

 

* With effective from 7 April 2026, the Board’s role in overseeing and approval of sustainability matters has been undertaken by the Sustainability Committee. 
   

REGULATORY COMPLIANCE 
The Group complies with a framework of laws and regulations, including Singapore Companies Act 1967, the Accounting and Corporate Regulatory Authority (“ACRA”), 
Singapore Income Tax Act 1947, and the Housing Developers (Control & Licensing) Act and its Rules.  
 

Our approach: 

 Rules & regulations: Our employees and auditors regularly review new and existing regulations to ensure that updates are communicated to pertinent employees, with 
established processes to monitor activities and associated performances. 

 Policies: (a) The Code of Conduct and Anti-Money Laundering / Combating the Financing of Terrorism and Proliferation (“AML/CFTP”) Policy Governance and SOP Manual 
set out clear principles for anti-corruption, anti-bribery and anti-money laundering. (b) The Whistleblowing Policy was established to enable individuals to report 
suspected misconduct, including fraud, violation of laws and regulations and unethical behaviours. 

 Risk management and compliance: Risk assessments, due diligence and ongoing monitoring are implemented to manage potential risks.  

o All of our residential projects have undergone an ML/FTP risk analysis to manage potential risks related to our operations.  

 Training and awareness: Mandatory AML/CFTP training is conducted annually for employees, and those directly involved in AML/CFTP-related roles also attended 
additional training beyond the required programme. 

 Tax compliance: External tax agent is engaged to support tax compliance, including the preparation and review of tax computations. Employees involved in tax-related 
matters receive training to ensure compliance with regulatory requirements. 

 

Environmental impact assessment 

 An environmental impact assessment was carried out for Klimt Cairnhill, which is located in a tree conservation zone.  
 In accordance with the NParks’ guidelines, the development was required to preserve the green cover of the existing foliage.  
 While this guideline was not feasible due to the design and footprint of the proposed structures, compliance was achieved through alternative mitigation measures 

endorsed by NParks. These measures included preserving an iconic existing tree as an art piece and replanting greenery to cover roughly 70% of the site area 
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Our performance: 

 There were no incidents or fines for non-compliance of environmental and socioeconomic laws and regulations.  
 All employees in Singapore are informed of the Group’s anti-corruption policies and procedures and received the mandatory training.  
 There were no incidents of corruption and whistleblowing reports received across the Group.  

 
SUPPLIER MANAGEMENT 
LKH recognises the importance of promoting sustainability and responsibility throughout our supply chain. We collaborate with our suppliers to manage indirect 
environmental and social impact while ensuring ethical business practices across the supply chain.  
 

Our approach: 

 New suppliers for development/ construction are evaluated based on the environmental and social criteria, including environmental management practices, compliance 
with standards such as ISO 14001, the Building and Construction Authority’s Green and Gracious Builder Scheme or other green or eco-friendly certifications, workplace 
health and safety, and worker training programmes. 

 Suppliers identified with significant actual or potential negative sustainability impacts are subject to reassessment while suppliers with adverse impacts are not 
considered for projects. 

 
Our performance: 
All of our existing key suppliers2 were evaluated according to social and environmental criteria and no significant negative impacts were identified. 

 

DATA PROTECTION  
The Group recognises the importance of safeguarding personal data in its operations, including employee and guest information, and is committed to compliance with 
applicable data protection laws, including Singapore’s Personal Data Protection Act and Australia’s Privacy Act 1988. 

 

Our approach: 

 The Group implements a Personal Data Protection Policy governing the collection, use and protection of personal data within its control.  
 Administrative, physical and technical safeguards—such as antivirus protection, encryption and privacy filters—are in place to secure data.  
 Data protection procedures are regularly reviewed to ensure ongoing regulatory compliance. 
 Employees in Singapore undergo annual cybersecurity training to strengthen awareness of data protection and cyber hygiene. 
 New joiners in Australia are required to complete the data protection training. 

 
2 Key suppliers, excluding one-time off suppliers. 
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Our performance: 
There were no substantiated complaints or reported incidents of customer data breaches or losses during the reporting year. 

 

ENSURING GOOD GOVERNANCE TARGETS 
Targets FY2026 

Status 
FY2026 Performance Updates Business 

Segments 
Short-term 
(FY2027) 

Medium-term 
(FY2028-
FY2030) 

Long-term/ 
Perpetual 
(FY2031 – 
FY2050) 

Zero incidents of corruption activities 
across businesses managed by the Group. 

Met There were zero incidents of corruption activities across 
businesses managed by the Group.  

Group-wide  

Zero breaches of environmental 
regulations resulting in work stoppage. 

Met There were zero non-compliances with environmental 
regulations. 

 

Zero incidents of non-compliance with laws 
and regulations that result in monetary 
fines. 

Met There were zero incidents of non-compliance with laws 
and regulations. 

 

Maintain zero substantiated complaints 
concerning breaches of customer privacy 
and loss of customer data. 

Met There were zero substantiated complaints concerning 
breaches of customer privacy and loss of customer data 

 

New joiners to complete the Personal Data 
Protection Act course.  

Met All new joiners have completed the Personal Data 
Protection Act course 

 

Respond to any data breaches within 24 
hours. 

Not 
applicable 

There were no data breaches in FY2026.   

Include environmental and social criteria 
when performing the assessment of new 
key suppliers*. 
 

*excludes one-time off suppliers 

Not 
applicable 

We did not onboard any new key suppliers in FY2026. All 
existing key suppliers have been assessed with 
environmental and social criteria.  

 
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FOCUS 2: EMPOWERING OUR PEOPLE 
DIVERSITY AND EQUAL OPPORTUNITIES 
We recognise that a diverse and inclusive workforce is important to its operations and long-term performance. Fostering fair employment opportunities and an inclusive 
workplace supports employee engagement and enables the Group to attract and retain employees. 

 

Our approach: 
The Group is committed to fair and inclusive employment practices across its operations. In Singapore, these practices are aligned with the Tripartite Alliance for Fair and 
Progressive Employment Practices (“TAFEP”) and formalised in the Group’s Human Resource Policy. In Australia, Duxton Hotel Perth adheres to an Equal Opportunity Policy, 
which is regularly reviewed to ensure compliance with relevant legal and industry standards.  

 
Our performance:  

 Zero incidents of discrimination and workplace bullying in FY2026. 
 As of 31 January 2026, the Group employed 279 employees, comprising 72 in Singapore and 207 in Australia. Singapore employees are engaged on a full-time permanent 

basis, while the Australian workforce includes full-time, part-time and non-guaranteed arrangements, all covering under the Hospitality Award Wage Scheme3.  
 The breakdown of our employees by employee categories [(1) Senior Management4, (2) Middle Management5, (3) Executive6, and (4) Non-executive/Administrative7], 

gender, and age group for FY2026 is shown as follows: 

 
3 Hospitality Award Wage Scheme sets legal minimum employment standards and conditions that apply to employees working in the hospitality industry in Australia, such as chefs, waiters, bartenders, 
and housekeeping staff. The award is designed to ensure that employees in the hospitality industry are treated fairly and receive reasonable pay and conditions for their work. 
4 Senior Management: General managers and above 
5 Middle Management: Senior managers, managers, and assistant managers 
6 Executive: Manage daily operations and report to respective Department Heads 
7 Non-executive/Administrative: Rest of the employees, such as general workers, receptionists, secretaries etc. 

6%

40%

27%

57%

39%

46%

73%

43%

55%

14%

Senior Management

Middle Management

Executive

Non-executive/Administrative

Employee Categories by Age Group (in %)

<30 years old 30-50 years old >50 years old

80%

64%

28%

50%

20%

36%

72%

50%

Senior Management

Middle management

Executive

Non-
executives/Administrative

Employee Categories by Gender (in %)

Male Female
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EMPLOYEE NEW HIRE AND TURNOVER  
New hires: 
 In FY2026, there were 122 new hires compared to 100 new hires in FY2025. This represents a new hire rate of 44%8. 

Turnover: 

 In FY2026, 147 employees left the Group, compared to 77 employees in FY2025.  
 Our workforce metrics are closely aligned with the lifecycle of our core business activities. The increase in turnover rate9 to 45% in FY2026 from 20% in FY2025 was 

primarily attributed to the completion of the Group’s sole project, Klimt Cairnhill, as well as the hiring of contract staff at Duxton Hotel Perth, whose contracts concluded 
in FY2026. Nevertheless, we ensure a responsible offboarding process and maintain a robust talent pipeline to mobilise quickly for upcoming contract awards. 
 

EMPLOYEE BENEFITS 
The Group recognises that employee well-being underpins workforce engagement and productivity and is essential to maintaining a stable and effective workforce.  

Our approach: 

Employees are provided with healthcare and insurance benefits to support their well-being. In Singapore, this includes outpatient, hospitalisation and diagnostic care, while 
in Australia, employees have access to Medicare benefits, superannuation contributions and, where applicable, coverage under the National Disability Insurance Scheme 
(“NDIS”).  
  

TRAINING AND EDUCATION 
The Group recognises that employees are central to its growth and is committed to developing their capabilities through continuous training and performance 
management. 

Our approach: 

 At Duxton Hotel Perth, all new hires undergo an induction programme covering policies, compliance requirements and operational procedures, followed by job-specific 
on-the-job training.  

 The Group conducts annual performance reviews to support employee development, with 100% of employees in Singapore (Construction, Finance, Marketing and 
Administration) and 100% of employees at Duxton Hotel Perth in Australia receiving reviews in FY2026. 
 

  

 
8 New hire rate=number of employees hired during the financial year divided by the total number of employees at the end of the financial year. 
9 Turnover rate %= Total number of employees who left/(beginning+end number of employees)/2. 
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Our performance: 

In FY2026, average training hours increased by 33%, from 7.6 hours in FY2025 to 10.1 hours, reflecting the Group’s commitment to creating a future-ready workforce 
capabilities of navigating complex industry shifts. An overview of the average training hours by region, gender, and employee categories, is presented in the graphs below: 
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OCCUPATIONAL HEALTH AND SAFETY 
We are committed to fostering a safe and healthy working environment for all individuals involved in our business and strive to have zero fatalities across our operations.   
 

Our approach: 

 Development/construction Investment Properties –  

Serviced apartments 

Investment Properties –  

Duxton Hotel Perth 

Governance and risk 
management 

LKH implements an integrated Quality, Environmental, Health and Safety 
(“QEHS”) Policy within its management systems to ensure compliance with 
the Workplace Safety and Health (“WSH”) Act 2006. 
  
Risk management follows the hierarchy of controls, prioritising 
elimination, substitution, engineering and administrative controls, and the 
use of personal protective equipment (“PPE”). 
 

We monitor all our local 
managing agents, Ascott and 
CBRE, to undertake key safety 
measures.  

 

Duxton Hotel Perth implements an OHS Policy 
aligned with WorkSafe Western Australia guidelines. 

 

Building a safety 
culture 

An OHS Committee meets regularly to review risks, prioritise control 
measures and work with management to address safety concerns.  
 
Daily toolbox briefings and weekly site safety meetings are conducted to 
address task-specific risks, with insights incorporated into the Safety 
Management System (“SMS”) to identify trends and apply lessons learned. 
Workers are encouraged to raise safety concerns through confidential 
reporting channels, including a suggestion box system. 

Not applicable Employees are required to comply with safety 
policies, use approved equipment and report all 
incidents, including near misses.  
 

An OHS Committee meets monthly to review and 
enhance safety practices, supported by 
departmental OHS representatives who conduct 
audits, investigate incidents, report hazards and 
work with management on safety initiatives. 

Occupational Health 
Services 

Employees holding work permits and S Passes are enrolled under the 
Primary Care Plan (“PCP”), which provides access to affordable healthcare 
and occupational health services delivered by accredited Anchor Operators 
(“AO”), including 24-hour telemedicine support via FWMOMCare and 
coordinated access to medical centres where required. Medical 
information is handled confidentially to protect workers’ privacy.  
 

In addition, employees are covered under Foreign Worker Medical 
Insurance (“FWMI”) of up to S$60,000 per employee and the Workplace 
Injury Compensation Act (“WICA”), which provides coverage for medical 
expenses, medical leave wages and compensation in cases of permanent 
incapacity or death. 

 

Not applicable Duxton Hotel Perth ensures that employees who 
sustain work-related injuries receive appropriate 
compensation for medical expenses, wage loss and 
rehabilitation. Incidents are reported to supervisors 
or managers, formally documented, and followed by 
return-to-work support, including suitable duties 
and access to medical care. 
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 Development/construction Investment Properties –  

Serviced apartments 

Investment Properties –  

Duxton Hotel Perth 

Non-occupational 
health services 

Not applicable The Group collaborates with 
the Health Promotion Board 
(“HPB”), landlords and 
developers to promote a 
healthy workplace ecosystem 
for employees and tenants. 
Paya Lebar Square 
participates as a landlord 
under the Paya Lebar Precinct 
Healthy Workplace initiative. 

Duxton Hotel Perth offers an Employee Assistance 
Programme (“EAP”) that supports employee 
well-being through regular communications and 
health resources, and organises an annual “R U OK?” 
Day to promote mental health awareness and 
encourage open conversations. 

Training The Group provides ongoing training to ensure workers remain informed of 
regulatory requirements and industry best practices. Training is delivered 
by service providers accredited by the Ministry of Manpower and 
conducted in workers’ native languages to enhance understanding and 
learning outcomes. 

 

Not applicable Not applicable 

 

Our performance: 

 The Group maintains the ISO 45001 (Occupational Health and Safety Management System) certification and the BCA Green and Gracious Builder Award.  
 All employees, as well as workers who are not our employees, such as subcontractors and their employees10, working at sites under LKH’s operational control complied 

with the Group’s OHS practices and policies.  
 As at 31 January 2026, there were zero fatalities, high-consequence work-related injuries11,  recordable incidents, and recordable work-related ill health across the Group. 
  

 
10 The total number of contractors and their respective employees is directly related to the scale of development projects carried out and fluctuates throughout the reporting period. We applied average 
headcount for calculating the number of workers who are not employees. In FY2026, we engaged an average of 56 workers who are not employees. 
11 High-consequence work-related injuries refer to the work-related injury that results in a fatality or in an injury from which the worker cannot, does not, or is not expected to recover fully to pre-injury 
health status within six months. 



 

  
SUSTAINABILITY REPORT 2025/2026 | LOW KENG HUAT PTE. LTD. 19 

EMPOWERING OUR PEOPLE TARGETS 
 

Targets FY2026 
Status 

FY2026 Performance updates Business 
Segments 

Short-term 
(FY2027) 

Medium-term 
(FY2028-
FY2030) 

Long-term 
(FY2031-
FY2050) 

Manage the level of the workplace 
injuries below Singapore National 
average 

Met LKH recorded zero workplace injuries in FY2026. 
Hence our level of workplace injuries is below 
Singapore National average.  

Development/C
onstruction 

 

Maintain zero fatality Met LKH has maintained zero fatalities in its 
construction projects. 

 

Maintain ISO 45001 Certification 
(Occupational Health and Safety 
Management System) 

Met LKH has maintained ISO 45001 Certification 
(Occupational Health and Safety Management 
System). 

Group-wide  

Zero non-compliance manpower 
regulatory related matters resulting in a 
fine or penalty 

Met There were no instances of non-compliance with 
manpower-related regulations resulting in a fine 
or penalty in FY2026. 

 

At least 4 average training hours for both 
male and female employees  

Met The average training hours for both male and 
female were 9.2 and 11.0 hours, respectively. 

  

At least 8 training hours for each 
employee 

Not applicable 
   
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FOCUS 3: BUILDING A SUSTAINABLE ENVIRONMENT 
ENERGY AND EMISSIONS MANAGEMENT 
We recognise that energy and emissions are material issues due to our impact on the environment as well as the associated physical and transition climate-related risks. 
Hence, the Group is dedicated to reducing its environmental impact in response to global climate developments. Initiated in FY2024, we have been continuously measuring 
our carbon footprint, and actively seeking and incorporating impactful energy conservation initiatives and technologies into our operations. 
 

Our approach: 

Corporate Headquarters 

 Conduct maintenance and service for air-conditioning systems regularly 
 Implement energy efficiency measures across our operations, including upgrading fluorescent lights to energy-efficient LED lighting and promoting energy-saving 

practices such as switching off lights during breaks and powering down idle appliances 
 Enhance IT energy efficiency by migrating systems and software to the cloud 

 
Development/Construction 

 Install Enertainer, a battery pack system at our construction site, to replace generators 
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Investment Properties 

Investment Properties Key initiatives 

Air conditioning  Lighting  Others  

Citadines Balestier  Implemented sensor flow technology for common 
area air conditioning 

 Implemented motion-activated energy-saving 
mode for air conditioning since February 2023  

 Set air conditioning in common areas at 24°C for 
optimal efficiency 

 Set air conditioning on levels 7 to 27 to fan mode 
after 11 PM using timer controls. 

 Installed sensor flow devices in all guest rooms to 
automatically adjust or deactivate cooling based 
on occupancy  

 Implemented sensor flow technology 
for building façade lighting  

 

 Deactivated power in vacant rooms by removing 
keycards to prevent unnecessary energy 
consumption 

 Installed four EV charging stations in FY2025 as part 
of our commitment to sustainable mobility. These 
fast-charging stations, in partnership with SP 
Mobility Pte. Ltd., can charge EVs from 20-80% in 30 
minutes 
 

Lyf@Farrer  Implemented several energy-efficient air-
conditioning controls 

 Optimised heat dissipation by creating additional 
openings above compressors 

 Installed timers for Level 1 lobby air conditioning 
to minimise idle energy use 

 Set and locked temperature settings in guest 
rooms and Level 4 social kitchen to prevent 
excessive cooling 

 

 Implemented automated lighting 
controls to reduce energy consumption 

 Set corridor lights in public spaces to 
alternate daily 
 

 Conducted daily energy monitoring through meter 
readings to track consumption trends and identify 
efficiency opportunities 

 Implemented a keycard removal protocol after 
room cleaning to ensure power is only activated for 
arriving guests. 

 Transitioned to rechargeable batteries for meeting 
room microphones 

 Installed an irrigation system with a timed water-
saving feature 

Paya Lebar Square  Starting from FY2025, all air-conditioning units 
that are due for replacement will be replaced with 
more energy-efficient models. As of 31 January 
2026, 45 out of 167 units have been replaced.  

 None  None 

Duxton Hotel Perth  Upgraded to energy-efficient chillers to enhance 
cooling efficiency 

 Replaced conventional motors with high-efficiency 
electrical motors in air handling unit (“AHU”) 
systems. 

 

 Increased LED lighting coverage to 
improve energy efficiency. 

 Conducted an energy audit to identify further 
optimization. 

 Invested in capital expenditures to enhance energy 
efficiency and reduce costs 

 Upgraded the domestic water plant, targeting a 
30% reduction in gas consumption and lower 
overall carbon footprint 

 Installed two EV charging stations in FY2024 as part 
of the Western Australia State Government’s 
Electric Vehicle Action Plan. 
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Our Performance: 
Our energy demand comprises a mix of direct and indirect sources of energy. Direct energy refers to the fuel 
used for our company’s vehicles, while indirect energy includes electricity at our owned assets12.  
 

OVERALL GROUP ENERGY 
 Total indirect energy consumption increased from 12,327 MWh in FY2025 to 12,475 MWh in FY2026, 

mainly due to (i) higher occupancy rates at the Serviced Apartments and Duxton Hotel Perth, and (ii) 
increased use of kitchen electrical appliances from the addition of new Food and Beverage (“F&B”) tenants 
at Paya Lebar Square retail mall. 

 Total direct energy consumption remained constant at 26 MWh in FY2026 compared with FY2025, as the 
company’s lorry usage and mileage were largely unchanged. 

 

GHG EMISSIONS 
We measure our GHG emissions following the GHG Protocol: A Corporate Accounting and Reporting Standard (2004), and Greenhouse Gas Protocol Corporate Value Chain 
(Scope 3) Accounting and Reporting Standard (2011). We have adopted the operational control approach as a basis to determine GHG emissions data consolidation 
boundaries across our business segments.  

 

SCOPE 1 AND 2 GHG EMISSIONS 
In FY2026, our Scope 1 emissions amounted to 223 tCO2e13 as compared to 7 tCO2e in FY2025. The increase was due to the expansion of our Scope 1 reporting to include 
fugitive emissions associated with air-conditioning refrigerant leakage, which amounted to 216 tCO2e. This enhancement provides a more comprehensive view of our 
operational footprint. 
 
  

 
12 Our owned assets do not split electricity charges between tenant usage and management. As such, the purchased electricity includes consumption by both tenants and the management. 
13 In FY2026, Scope 1 emissions include direct emissions from diesel used in company-owned vehicles and fugitive emissions from air-conditioning refrigerant leakage. During the reporting period, 
refrigerant top-up data was available only for the Group’s serviced apartment segment. 
 Emission factors for fuel combustion are sourced from IEA 2024, while emission factors for fugitive emissions are sourced from UK DEFRA 2025. 
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The Group’s Scope 2 emissions were calculated using location-based and market-based method14. We recorded 5,297 tCO2e using location-based methods and 6,191 tCO2e 
using market-based methods. Compared to FY2025, the increase in Scope 2 emissions (location-based) was due to higher electicity usage by the Investment Properties and 
Hotel segments. 

 

 

 
 

 

 

 
 

 

 
 

 

SCOPE 3 GHG EMISSIONS 
During FY2026, the Group completed its first review of Scope 3 emissions15 and has adopted a phased disclosure approach. Emissions were reported for three material 
categories—Category 1, Category 2 and Category 5—based on their significance, while other categories were excluded due to limited relevance and data availability. The 
Group will continue to refine its methodologies and expand coverage over time. 

 

The Scope 3 emissions boundary aligns with the Group’s overall reporting boundary. Our methodology for calculating Scope 3 emissions is as follows: 

 
14 Scope 2 emissions are emissions resulting from the generation of purchased and consumed electricity, steam, heat, or cooling.  
Location-based emissions: 
 For business segments in Singapore, location-based emissions are calculated using the local grid emission factor provided by Energy market Authority (“EMA”) for electricity consumed. 
 For business segment in Australia, location-based emissions are calculated using state-specific emission factors, reflecting the local grid mix and applying the factor relevant to each property’s 

location.  
Market-based emissions 
 For business segments in Singapore: in view that residual mix emissions factors are unavailable in Singapore, market-based emissions are equivalent to location-based emissions 
 For business segment in Australia: market-based emissions are applied using the Residual Mix Factor for the market-based method, as there is no renewable energy. All emissions factors are 

sourced from the 2025 Australian National Greenhouse Accounts, published by the Department of Climate Change, Energy, the Environment and Water (“DCCEEW”). 
15 Scope 3 emissions are emissions from sources not owned or controlled by the Group such as the Group’s value chain. 

5,001 5,239
5,359 5,2970.080 

0.084 

0.093 0.092

 0.070

 0.075

 0.080

 0.085

 0.090

 0.095

 4,800

 5,000

 5,200

 5,400

FY2023 FY2024 FY2025 FY2026

Scope 2 GHG Emissions (in tCO2e) and Intensity (in 
tCO2e/m2)(Location-based)

Scope 2 GHG Emissions Scope 2 emissions intensity

141 58 7 223

5,001 5,239 5,359 5,297

0
1000
2000
3000
4000
5000
6000

FY2023 FY2024 FY2025 FY2026

Scope 1 and Scope 2 (location-based) GHG Emissions (in tCO2e)

Scope 1 (Direct) Emissions (tCO2e) Scope 2 (Indirect) Emissions (tCO2e)



 

  
SUSTAINABILITY REPORT 2025/2026 | LOW KENG HUAT PTE. LTD. 24 

Scope 3 GHG emissions Emissions calculation methodology 

Category 1 - Purchased goods 
and services 

Emissions associated with purchased goods and services has been calculated using spend-based method, where purchases are mapped to different 
product categories and industry average emission factors. 

 

Emission factors are sourced from the EPA NAICS (V1.3.0) 

Category 2 - Capital goods Emissions associated with capital expenditures, which include Property, Plant and Equipment and Investment Properties, were calculated using the 
spend-based method. 
 

Emission factors are sourced from the EPA NAICS (V1.3.0) 

Category 5 - Waste generated in 
operations 

 

Emissions in this category are calculated using waste-type-specific method. The waste data are based on the consolidated waste volumes (in tonnes) 
collected across four business segments.  

 

Emission factors were applied based on the disposal method and waste type. Local emission factors from the Singapore Emission Factors 
Registry (SEFR) and 2025 Australian National Greenhouse Accounts Factors, Department of Climate Change, Energy, the Environment and Water 
(DCCEEW), were used for waste sent to disposal, while UK DEFRA 2025 emission factors were applied for waste collected for recycling. 

 

WATER MANAGEMENT 
We recognise the critical importance of water conservation across all areas of our operations. In line with our commitment to sustainability, we actively manage and monitor 
water usage in all our business segments. 

 

Our approach: 
We manage and monitor water usage across our business segments as follows: 

 

Corporate Headquarters 

 Monitor water usage in pantry areas and public washroom. 
 Ensure proper wastewater management through Public Uitlies Board (“PUB”)’s underground sewerage system and channelled to the water reclamation plant for 

treatment. 

 
Development/Construction 

 Monitor water usage at construction sites through metred water supply. 
 Treat construction wastewater and surface runoff using silt treatment systems to meet regulatory standards. 
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 Submit and implement an Earth Control Measure (“ECM”) plan, which was developed and approved by a Qualified Erosion Control Professional, before any construction 
activities commence. 

 

Investment Properties 
Retail malls and serviced apartments 

 Monitor water usage through sub-pipelines PUB. 
 Ensure water discharge through waste pipelines into the main sewers, with kitchen wastewater passing through grease traps before disposal. 

 

Duxton Hotel Perth  

 Manage water sourced from surface sources. 
 Ensure water discharge through sewers, grease traps and stormwater drain. 
 Comply with regulations to submit annual Water Management Efficiency Plan (“WMEPS”) to reduce water consumption. 

 

Our initiatives to improve water efficiency: 

 Water fixtures installed in our projects are 100% compliant with PUB 
 Schedule to clean linens and towels for alternative days at Citadines Balestier. 
 Install room toilets with low-volume dual flush pans at Duxton Hotel Perth. 

 

Our performance: 
In FY2026, the Group withdrew and consumed a total of 70,104 m3 of water16, lower than 
the consumption of 74,589 m3 in FY2025. This decrease is mainly attributed to the 
minimal construction activities following the TOP of the Klimt Cairnhill project in March 
2025 and water conservation initiatives implemented at the Serviced Apartments. The 
following graph presents total water consumption over four financial years: 

 

 

 

 

 
16 Water consumption for the retail mall is not recorded as the Group does not have access to each tenant’s consumption data  
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MATERIALS MANAGEMENT  
Materials used in our construction activities contribute to environmental impacts, including embodied carbon. We are committed to managing these impacts through 
responsible materials management.  

Our approach: 

Development/Construction 

 Select materials that comply with BCA Green Mark criteria and meet the Singapore Green Label standards 
o Incorporated 70% Ground Granulated Blast Furnace Slag (GGBFS)17 in 25% of our concrete mix used for our Klimt Cairnhill project.  

 Adopt pre-cast components to improve resource efficiency and reduce construction waste 

 Prioritise the use of certified timber from suppliers who uphold stringent environmental standards, including timber certified by the Forest Stewardship Council (“FSC”), 
the Programme for the Endorsement of Forest Certification (“PEFC”), and the Singapore Green Building Product (“SGBP”) certification scheme with a 3-tick rating by the 
Singapore Green Building Council (“SGBC”) 

 
Our performance: 

In FY2026, our only construction project, Klimt Cairnhill was completed, having achieved TOP in March 2025. As a result, there was no material usage during the reporting 
year. 

 

WASTE MANAGEMENT 
Effective waste management is a critical component of our sustainability strategy, aiming to minimise environmental impact, reduce resource consumption and promote 
circularity.  

 

Our approach: 

 Engage Transco-Pac Transport & Environmental Pte. Ltd., an NEA accredited Licensed General Waste Collector, to manage the low-volume general construction waste 
from rectification works.  

 
Our initiatives: 

Waste management practices are implemented across our various business segments: 

 
  

 
17 GGBFS, a by-product of steel production, enhances durability and sustainability, while significantly reducing CO2 emissions compared to traditional Portland cement. 
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Corporate Headquarters 

 Use recycled and sustainably sourced materials for festive decorations. 
 Place signage in the office to encourage paper conservation. 

Development/Construction 

 Implement waste prevention measures, such as strategic reuse, recycling programs for construction materials, and on-site segregation, particularly for metal, 
construction and organic waste. 

 Employ advanced technologies and system formworks to reduce material wastage in slab and beam formworks. 
 Transitioned most of our vertical cast-in-situ reinforced concrete walls and columns to precast elements to mitigate formwork wastage and dust generation. 

 
Investment properties – Serviced apartments and retail mall 

 Provide designated recycling bins for tenants and visitors.  
 Provide wooden cutleries for our Grab & Go Breakfast, in replacement of plastic cutleries at Citadines Balestier. 
  Change the packaging for bathroom dry amenities to biodegradable materials at Lyf@Farrer. 

 

Our performance: 
In FY2026, the Group generated total waste of 556 tonnes18 (FY2025: 1,197 tonnes). The significant decreased was due to the lower construction activities following the TOP 
of the Klimt Cairnhill project in March 2025. Across the Group, there was no hazardous waste generated in FY2026.  The following graph presents total waste generated over 
four financial years: 

 
18 This does not include waste generated at CBS, Paya Lebar Square and the Corporate Headquarters. Waste data of Paya Lebar Square included office units which are not part of the scope and 
cannot be segregated into retail and office. Waste generated at the Corporate Headquarters was not tracked in FY2024, FY2025 and FY2026.  
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Waste generation is broken down by business segments as follows: 

Development/Construction 
Waste generated significantly decreased to 137 tonnes in FY2026 from 815 tonnes in 
FY2025 due to lower construction activities following the TOP of the Klimt Cairnhill 
project in March 2025.  

 
Serviced Apartments 

Waste generation increased to 183 tonnes in FY2026 from 159 tonnes in FY2025. The 
increase was primarily attributed to higher occupancy rate and disposal of bulky items 
from the refurbishment works at Lyf @ Farrer. The waste composition 19  in this 
segment mainly comprises general waste, paper, plastics, metals, and glass.  

 

Duxton Hotel Perth 
Waste generation at Duxton Hotel Perth rose to 236 tonnes in FY2026 from 223 tonnes 
in FY2025. The waste primarily consisted of cardboards, co-mingled waste, putrescible 
waste, waste grease tap waste, and non-recyclable organic waste20. Out of the 236 
tonnes of waste generated, 102 tonnes were collected for recycling. The increase in 
waste generation was mainly driven by the higher occupancy rate and ongoing 
refurbishment works during the year.  

 
  

 
19 The waste composition data for serviced apartments was solely based on wase generated at Lyf@Farrer. Citadines Balestier was unable to provide a detailed breakdown of its waste generation  
20 Organic waste refers to any waste material that is biodegradable, meaning it can naturally break down over time. It comes from both plant and animal sources. Examples of organic waste include: 
vegetable scraps and meat scraps. 
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BUILDING A SUSTAINABLE ENVIRONMENT TARGETS 
 

Targets FY2026 
Status 

FY2026 Performance Updates Business Segments Short-term 

(FY2027) 

Medium-
term 
(FY2028 – 
FY2030) 

Long-
term/Perpetual 
(FY2031 – 
FY2050) 

Reduce electricity use intensity by 3% 
by FY2030 from a FY2024 base year 
(FY2024: 0.357MWh/m2) 

 

Not Met The electricity use intensity was 0.391 
MWh/m2 

Investment 
Property – Serviced 
Apartments and 
Retail Mall 

  

Reduce electricity use intensity by 3% 
by FY2030 from a FY2024 base year 
(FY2024: 0.104MWh/m2) 

Not Met The electricity use intensity was 0.107 
MWh/m2 

Investment 
Property – Hotel  

  

Reduce electricity use intensity by 2% 
by FY2030 from a FY2024 base year 
(FY2024: 0.082MWh/m2) 

Met The electricity use intensity was 0.069 
MWh/m2 

Corporate 
Headquarters 

  

Reduce water use intensity by 3% by 
FY2030 from a FY2024 base year 
(FY2024: 2.32m3/m2) 

Met The water use intensity was 2.14 m3/m2 Investment 
Property – Serviced 
Apartments 

  

Reduce water use intensity by 3% by 
FY2030 from a FY2024 base year 
(FY2024: 1.17m3/m2) 

Not Met The water use intensity was 1.30 m3/m2. Investment 
Property – Hotel 

  

Reduce water use intensity by 2% by 
FY2030 from a FY2024 base year 
(FY2024: 0.091m3/m2) 

Not Met The water use intensity was 0.09 m3/m2 Corporate 
Headquarters 

  

Reduce waste generated per square 
meter by 4% by FY2030 from a FY2024 
base year (FY2024: 10.56kg/m2) 

Not Met The waste generated intensity was 12.09 
kg/m2 

Investment 
Property – Serviced 
Apartments 

  

Achieve recycling rate of 40% by 
FY2030 

Met The recycling rate was 43% in FY2026 Investment 
Property – Hotel 

  

Reduce electricity use intensity by 10% 
by FY2050 from a FY2024 base year 
(FY2024: 0.357MWh/m2) 

Not applicable 
Investment 
Property – Serviced 

  
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Targets FY2026 
Status 

FY2026 Performance Updates Business Segments Short-term 

(FY2027) 

Medium-
term 
(FY2028 – 
FY2030) 

Long-
term/Perpetual 
(FY2031 – 
FY2050) 

Apartments and 
Retail Mall 

Reduce electricity use intensity by 10% 
by FY2050 from a FY2024 base year 
(FY2024: 0.104MWh/m2) 

Not applicable 
Investment 
Property – Hotel  

  

Reduce electricity use intensity by 5% 
by FY2050 from a FY2024 base year 
(FY2024: 0.082MWh/m2) 

Not applicable 
Corporate 
Headquarters 

  

Reduce water use intensity by 5% by 
FY2050 from a FY2024 base year 
(FY2024: 2.32m3/m2) 

Not applicable 
Investment 
Property – Serviced 
Apartments 

  

Reduce water use intensity by 10% by 
FY2050 from a FY2024 base year 
(FY2024: 1.17m3/m2) 

Not applicable 
Investment 
Property – Hotel 

  

Reduce water use intensity by 5% by 
FY2050 from a FY2024 base year 
(FY2024: 0.091m3/m2) 

Not applicable 
Corporate 
Headquarters 

  

Reduce waste generated per square 
meter by 10% by FY2050 from a 
FY2024 base year (FY2024: 
10.56kg/m2) 

Not applicable 

Investment 
Property – Serviced 
Apartments 

  

Achieve recycling rate of 50% by 
FY2050 

Not applicable 
Investment 
Property – Hotel 

  
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FOCUS 4: BUILDING CLIMATE RESILIENCY 

CLIMATE-RELATED DISCLOSURES 
GOVERNANCE 
Sustainability matters, including climate-related risks and opportunities, are embedded in the Group’s strategy and considered in key decisions and trade-offs, with further 
details outlined in the Sustainability Governance Structure section above.   

STRATEGY  
CLIMATE SCENARIO ANALYSIS 
The Group’s property development and investment businesses in Singapore and Australia face identified climate-related risks and opportunities across short-, medium-, and 
long-term horizons, which are regularly reviewed alongside mitigation measures to ensure appropriate responses.  

Our two climate scenarios, selected for their relevance to the likely range of future climate conditions, were referenced from Network for Green Financial System (“NGFS”): 

 The Net Zero 2050 scenario, reflecting a stringent low-carbon transition consistent with the goals of the Paris Agreement. It assumes strong policy action, technological 
innovation and behavioural shifts to meet climate targets. 

 The Current Policies scenario reflects the trajectory based on existing policies and measures, without significant additional climate action. It results in higher temperature 
increases compared to pre-industrial levels (above 3°C) by the end of the century and a more adverse physical climate risk outlook.  

We use scenario-based assumptions on regulatory, technological, economic, and behavioural trends to assess climate-related risks and opportunities, recognising that the 
effectiveness of our responses may depend on external factors such as market adoption and policy changes. 

 

CLIMATE-RELATED IMPACTS 
Based on current assessments, the Group has not identified any climate-related impacts on its financial position or cash flows for the current year and does not expect 
material adjustments in the next reporting period. The Group adopts a phased approach to integrating climate considerations and has not yet disclosed quantitative financial 
impacts, as these depend on the nature of the risks. As its climate strategy and scenario analysis mature, disclosures on financial impacts are expected to become more 
robust and transparent. 
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CLIMATE-RELATED RISKS AND OPPORTUNITIES 
The table below summarises our analysis of the identified climate-related risks and opportunities.  

Risk Category Description Risk Mitigation 

Transition Risk 

Policy and Legal 
#1 

Increased carbon taxes leading to higher operational expenses in Singapore  

 The Singapore Government has introduced carbon taxes that are set to increase progressively until 
2030. While the Group does not have direct impacts from higher carbon taxes, it may experience 
higher operational costs indirectly through increasing electricity prices.   

The Group has acted on the following 
measures to reduce energy use and 
emissions:  

 Use of natural daylight for common 
areas.  

 Installation of energy-efficient systems 
for air conditioning, lighting and car 
park systems.  

 

Time Period21: Short, Medium, Long 

Likelihood22: Certain 

Financial Impact:  

 These rising carbon taxes will result in higher energy costs and operational expenses across our 
Singapore operations. 

Impact Area (s):  

 Development/Construction 
 Investment properties in Singapore 

Policy and Legal 
#2 

Changes in regulations and updates to standards for energy and resource efficiency affecting existing 
properties  

 The Group may face increasingly stringent green building requirements such as mandates to 
increase energy efficiency  

 As part of the Singapore Green Building Masterplan, Singapore aims to achieve an 80% 
improvement in energy efficiency in existing buildings (from 2005 levels) by 2030. 

 The Group may be required to upgrade or retrofit its existing properties to meet these standards 

 For existing non-Green Mark certified 
properties, the Group will submit the 
Building Energy Submission System 
(“BESS”) when required by BCA .  

 To renew green mark certification for 
existing property which is green mark 
certified.  

 To consider obtaining green mark 
certification for Duxton Hotel Perth 
which is not green mark certified. 
 

Time Period: Short, Medium, Long 

Likelihood: Likely 

 
21 Definition of time period used in this Report: Short: 1-3 years, Medium: 3-5 years, Long: More than 5 years. 
22 Three categories of likelihood have been used in this Report (in decreasing order of likelihood): (a) Certain, (b) Likely, and (c) Possible 
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Risk Category Description Risk Mitigation 

Financial Impact:  

 Increased cost to assess and maintain certification for properties in Singapore 
 Declining value of investment property if it does not achieve the necessary energy efficiency 

benchmark. 

Impact Area (s):  

 Investment Properties 

Policy and Legal 
#3 

Changes in regulations and updates to standards for energy and resource efficiency, as well as project 
requirements affecting new projects  
 The Group may face green building requirements when developing new projects. 
 As part of the Singapore Green Building Masterplan, 80% of the new buildings to be Super Low 

Energy (“SLE”) Building by 2030. 
 New developments on Government Land Sales (“GLS”) sites are mandatory to achieve Green Mark 

Platinum Super Low Energy (“SLE”) Standards. These requirements have been integrated into 
project planning, including for the Peak Crescent landbank. 

 Compliance is assessed through BCA’s point-based Green Mark framework, which incorporates 
operational-phase energy considerations into project design in line with Singapore’s regulatory 
standards.  

The Group will continue to incorporate 
sustainability considerations and features 
to meet evolving regulatory and client 
requirements.  

 

Time Period: Short, Medium, Long 

Likelihood: Likely 

Financial Impact:  

 Increased development costs to comply with requirements to secure new projects. 

Impact Area (s):  

 Development/Construction  
Technology Introduction of lower-carbon and more energy-efficient equipment, which will lead to the need for 

refurbishment or purchase of new equipment  

 The adoption of technology (air conditioning, latest modules for building systems and lift 
programming, new modules, power generators, building management systems, boilers, chillers, 
and cooling systems with lower energy consumption) will lead to increase in investment and 
operating costs. 

The Group shall continue to identify new 
low-carbon technology and explore 
opportunities for adoption.  

 

Time Period: Short, Medium, Long 
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Risk Category Description Risk Mitigation 

Likelihood: Certain 

Financial Impact:  

 Increased operational and investment costs 

Impact Area (s):  

 Group-wide 

Physical Risk 

Acute  Extreme weather (i.e. heavy rainfall and flooding events) to assets may lead to higher insurance costs  

 Singapore, which is located at low-lying island, is vulnerable to extreme heavy rainfall and flooding 
events. Development projects located within areas with a 1% annual flood risk must comply with 
PUB’s Code of Practice on Surface Water Drainage, which mandates minimum platforms and crest 
levels above flood levels.  

 More frequent heavy rainfall and flooding may disrupt construction activities. As a result, it will 
delay project timelines and increase the risk of material damage during delivery. 

 These disruptions may cause higher project costs and penalties arising from schedule overruns, 
leading to higher operational costs. 

 Increased frequency of such events may also increase the Group’s insurance premiums. 

 The Group reviews insurance policies 
regularly to ensure adequate coverage. 
During the reporting period, no lots 
were located within flood-prone zone 
areas23.   

 The Group implements adaptive 
measures such as adjusting 
construction schedules. Where delays 
arise due to inclement weather, the 
Group relies on a standard protocol in 
the contract documents that deals with 
the extension of time for the 
construction works affected by such 
events. 

Time Period: Short, Medium, Long 

Likelihood: Likely 

Financial Impact:  

Increased operational costs 

Impact Area(s):  

 Group-wide 

Chronic Climate change (i.e. rising temperature) may lead to an increase in operational costs   

 Rising temperatures will increase energy consumption for cooling needs such as air conditioning 
in the properties. 

 Extreme temperature changes may also affect employees’ health and impact on the selection of 
building materials used and its life cycle or tensile strength of metals. 

The Group has developed contingency 
plans for its operations to address the risks 
mentioned, including emergency response 
procedures and heat stress management 
risk assessment. 

 
23 As 100-year flood zones is a US definition and unavailable in Singapore, flood zones defined by the PUB, Singapore’s national flood and drainage management agency have been used instead. 
The flood zones are identified through referencing PUB’s live map of flood-prone areas, and The list of flood-prone areas was obtained from List-of-Flood-Prone-Areas-as-at-Apr-2025.pdf 
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Risk Category Description Risk Mitigation 

 The increase in temperature would shorten the working hours of the employees and affect the 
productivity of the employees. 

Time Period: Short, Medium, Long 

Likelihood: Likely 

Financial Impact:  

Increased operational costs 

Impact Area(s):  

 Group-wide 

 

While climate change presents undeniable challenges, the Group recognises the emerging opportunities it brings. Our expertise in construction and commitment to 
sustainability position us to become a leader in this domain and capture such opportunities, creating long-term value for our stakeholders. 
 

Opportunities Management’s Response 

Market Increase access to sustainable and green financing 

 Developers are increasingly embracing green or sustainability-linked loans or bonds, while local 
banks are taking a closer look at ESG risks when providing project financing, indicating the growing 
mainstream adoption of green financing. The Group can increase its access to funding by complying 
with sustainability practices and meeting investor expectations. 

The Group has secured a green loan for one 
of our properties, Paya Lebar Square, which 
achieved Green Mark Gold Plus 
certification.  

Time Period: Short, Medium, Long 

Likelihood: Certain 

Financial Impact: 

 Lower costs of financing. 
 Increased access to capital. 

Impact Area(s):  

 Group-wide 
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Opportunities Management’s Response 

Product and 
Services 

Increase revenue through offering Green Building and Spaces 

 The Group can provide eco-friendly buildings and premises that may warrant higher prices due to 
growing demand for sustainability-rated buildings. 

 This can enhance leasing and resale value of their properties by incorporating advanced energy- 
and water-efficient features into new developments and communicating these benefits through 
marketing materials and sales channels.  

 The Group shall explore ways to 
incorporate sustainability features 
throughout our portfolio and 
implement green building certifications 
wherever feasible. 
 

Time Period: Short, Medium, Long 

Likelihood: Certain 

Financial Impact:  

 Increased revenue due to increased demand for buildings eco-friendly fittings and higher 
investment property valuation 

Impact Area(s):  

 Group-wide 

 

RISK MANAGEMENT 
The Group has progressively enhanced its approach to identifying and assessing climate-related risks and opportunities, evolving from peer benchmarking in FY2024 to 
incorporating scenario analysis in FY2025 and IFRS S2 guidance in FY2026. These risks are reviewed annually and managed at the property level through regular discussions, 
workshops, and updates to the Sustainability Committee, with qualitative assessments considering impact and mitigation practicality. While not yet fully integrated into the 
overall risk management framework, the Group continues to evaluate incorporating climate-related risk management into its broader processes. 

 

METRICS AND TARGETS 
The Group has measured and tracked its energy consumption and emission performance to analyse our climate-related risks. For our energy consumption and emissions 
performance, please refer to Focus 3 Building a Sustainable Environment.  

The Group has set short, medium, and long-term targets. However, we have not included defined interim milestones and objectives. As our climate strategy matures, we will 
continue to strengthen our target-setting approach. At present, the Group has not set any internal carbon pricing mechanism. 
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BUILDING CLIMATE RESILIENCY TARGETS 
 

Targets FY2026 
Status 

FY2026 Performance Updates Business 
Segments 

Short-term 
(FY2027) 

Medium-term 
(FY2028-
FY2030) 

Long-
term/Perpetual 
(FY2031-FY2050) 

Report Scope 3 GHG emissions in FY2026 Met The Group started disclosing Scope 3 emissions 
using a phased approach, starting with three 
categories identified (category 1, category 2, and 
category 5) as most significant.   

Group-wide  

For non-green mark certified intensity 
(EUI) with the top and second Quartile of 
the latest BCA National Building 
Benchmarks for Commercial Buildings 
(i.e. Corporate Headquarters and 
Serviced Apartments) 

Not 
applicable 

As of FY2026, no notification has been received 
from BCA to submit BESS for the two serviced 
apartments. The Group will commence BESS 
submissions once notification has been received. 

Investment 
Properties 

 

Integration of low-carbon features into 
new properties 

Not 
applicable 

No new properties developed in FY2026.  Development/C
onstruction 

 

Maintain Green Mark Gold Plus rating for 
Paya Lebar Square 

Met The Green Mark Gold Plus rating has been 
maintained.  

Investment 
Properties 

 
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FOCUS 5: EMPOWERING OUR COMMUNITY 
CUSTOMER AND COMMUNITY SAFETY 
In the real estate development and construction industry, the safety of our customers and the community is our highest priority. Effective safety management helps protect 
occupants and site visitors, while supporting regulatory compliance and operational continuity.   

 
Our approach: 

We maintain safety standards across our business segments through established management systems, such as the ISO 45001, regular inspections and timely corrective 
action.  

 
Our performance: 

 Zero incidents of non-compliance concerning the safety impacts of LKH’s buildings.  
 Maintained ISO 9001 certification (Quality Management System) 
 The amount of defect-related and safety-related rework was not material and did not impact our bottom line 

 

COMMUNITY ENGAGEMENT 
We acknowledge that our activities can significantly impact the local economic, social, cultural, and environmental aspects.  

Our initiatives: 

 Donated S$8,000, S$55,000 and S$8,000 to Wee Hur Inaugural Charity Golf Event for Children’s Charities, the Singapore Lyric Opera Limited and SHINE Children and 
Youth Services, respectively. 

 Donated A$500 to the OzHarvest CEO Cookoff.  
 Visited the Tampines Care Home and spent time with the elderly through art activities and games that promote connection and engagement. 
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EMPOWERING OUR COMMUNITY TARGETS 
 

Targets FY2026 
Status 

FY2026 Performance Updates Business 
Segments 

Short-term 
(FY2027) 

Medium-term 
(FY2028-
FY2030) 

Long-term/ 
Perpetual 
(FY2031 – 
FY2050) 

Maintain ISO 9001 Certification (Quality 
Management System) 

Met LKH maintains ISO 9001 Certification (Quality 
Management System) 

Development/ 
Construction 

 

Maintain BizSafe Star Certification Met LKH maintains BizSafe Star Certification Development/ 
Construction 

 

At least one community activity in each 
year 

Met The Group has participated in several 
community activities 

Group-wide  
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ESG METRICS SUMMARY* 
*All values are subject to rounding. 

FOCUS 2: EMPOWERING OUR PEOPLE 
 
Percentage of governance bodies and employee categories, by gender and age category 
 

 By Gender By Age Category 
 Male Female <30 years old 30-50 years old >50 years old 
Governance bodies      
Board of Directors 100% 0% 0% 13% 87% 
Employee category      
Senior management24 80% 20% 0% 27% 73% 
Middle management25 64% 36% 0% 57% 43% 
Executive26 28% 72% 6% 39% 55% 
Non-
executives/Administrative27 

50% 50% 40% 46% 14% 

 
Total employees 
 

 Male Female 
Total employees   
Number of total employees 142 137 
Total employees, by region   
Singapore28  50 22 
Australia 92 115 
Total employees, by employment type   
Full-time 96 72 
Part-time 10 29 
Non-guaranteed29 36 36 

 
24 Senior Management: General managers and above. 
25 Middle Management: Senior managers, managers, and assistant managers. 
26 Executives: Manage daily operations and report to respective Department Heads 
27 Non-executives/Administrative: Rest of the employees, such as general workers, receptionists, secretaries, etc 
28 This includes employees from the Corporate Headquarters, Development/Construction, Serviced Apartments, and Retail Mall segments 
29 Employees who are not guaranteed a minimum or fixed number of working hours per day, week, or month, but who may need to make themselves available for work as 
required. 
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Average training hours, by gender 
 

 Male Female 
Group   
Average training hours 9.2 11.0 
Singapore   
Average training hours 12.7 17.1 
Australia   
Average training hours 7.3 9.8 

 
Average training hours, by employee category 
 

 Average training hours 
Employee Category  
Senior management 2.9 
Middle management 23.6 
Executives 30.3 
Non-executives/Administrative 9.4 

 
Occupational health and safety 
 

 Employees Workers who are not employees 
Total hours worked 327,710 166,950 
Number of fatalities as a result of work-related injury Nil Nil 
Number of high-consequence work-related injury (excluding 
fatalities) 

Nil Nil 

Rate of high-consequence work-related injury (excluding 
fatalities) 

Nil Nil 

Number of recordable incidents30 Nil Nil 
Rate of recordable incidents31 Nil Nil 
Recordable work-related ill health Nil Nil 
Fatalities as a result of work-related ill health Nil Nil 

*Includes only employees from the Construction Department and those based at Duxton Hotel Perth, as the data focuses on operational employees directly involved in construction and hotel 
operations. 

 
30 Number of recordable incidents is considered when an incident is being reported to the management. 
31 Rate of recordable incident = (Number of reportable incidents ÷ Total hours worked) × 200,000. The rate is calculated based on 200,000 hours worked as this indicates the 
number of work-related injuries per 100 full-time workers over a one-year timeframe. 
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FOCUS 3: BUILDING A SUSTAINABLE ENVIRONMENT AND FOCUS 4: BUILDING CLIMATE RESILIENCY 
 
Energy consumption and GHG emissions 
 

 FY2026 FY2025 FY2024 FY2023 
Energy Consumption (MWh) 
Direct energy consumption from development/construction segment only (MWh) 
Lorry 26 26 19 24 
Generator Not applicable as we have 

stopped using generators since 
June 2023. 

Not applicable as we have 
stopped using generators since 
June 2023. 

199 503 

Indirect energy consumption from electricity (MWh) 
Group 12,475 12,327 11,812 11,462 
Corporate Headquarters 39 43 47 52 
Development/Construction 17232 484 386 553 
Serviced Apartments and Retail Mall 9,382 8,935 8,584 8,456 
Hotel 2,882 2,865 2,795 2,401 
Energy intensity from direct energy 
Lorry (MWh/km) 0.0011 0.0011 0.0014 0.0014 
Generator (MWh/hour) Not applicable as we have 

stopped using generators since 
June 2023. 

Not applicable as we have 
stopped using generators since 
June 2023. 

0.0438 0.0508 

Energy intensity from indirect energy consumption, by GFA33 
Group 0.217 0.215 0.189 0.183 
Corporate Headquarters 0.069 0.074 0.082 0.090 
Development/Construction 0.029 0.083 0.035 0.050 
Serviced Apartments and Retail Mall 0.391 0.372 0.357 0.352 
Hotel 0.107 0.106 0.104 0.089 
GHG Emissions 
GHG Emissions (Scope 1) (in TonnesCO2e) 
Group 223 7 58 141 
Lorry 7 7 5 7 

 
32 Significant decrease in indirect energy consumption for the Development/Construction segment was primarily due to the completion of the Klimt Cairnhill project. 
33 The total Gross Floor Area (“GFA”) for the Group decreased by 5,154 m2 to 57,407 m2 in FY2025 from 62,561 m2 in FY2024, following the sale and completion of Dalvey Haus 
project. In FY2026, GFA remained the same.  
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 FY2026 FY2025 FY2024 FY2023 
Generators Not applicable as we have 

stopped using generators since 
June 2023. 

Not applicable as we have 
stopped using generators since 
June 2023. 

53 134 

Fugitive 216 Not tracked Not tracked Not tracked 
GHG Emissions (Scope 2) (Location-based) (Tonnes of CO2e) 
Group 5,297 5,359 5,239 5,001 
Corporate Headquarters 16 17 20 21 
Development/Construction 69 199 161 230 
Serviced Apartments and Retail Mall 3,771 3,681 2,578 3,526 
Hotel 1,441 1,461 1,481 1,224 
GHG Emissions (Scope 2) (Market-based) (Tonnes of CO2e) 
Group 6,191 5,359 6,023 5,001 
Corporate Headquarters 16 17 20 21 
Development/Construction 69 199 161 230 
Serviced Apartments and Retail Mall 3,771 3,681 3,578 3,526 
Hotel 2,335 2,321 2,264 1,22434 
GHG Emissions (Scope 3) (Tonnes of CO2e) 
Group 4,198 Not tracked Not tracked Not tracked 
Category 1 2,976 Not tracked Not tracked Not tracked 
Category 2 559 Not tracked Not tracked Not tracked 
Category 5 663 Not tracked Not tracked Not tracked 
GHG Emissions (Scope 1) Intensity (Tonnes of CO2e/km) 
Lorry 0.0003 0.0003 0.0004 0.0004 
GHG Emissions (Scope 1) Intensity (Tonnes of CO2e/hour) 
Generator Not applicable as we have 

stopped using generators since 
June 2023. 

Not applicable as we have 
stopped using generators since 
June 2023. 

0.0117 0.0135 

GHG Emissions (Scope 1) Intensity (Tonnes of CO2e/GFA) 
Fugitive 0.0090 Not tracked Not tracked Not tracked 
GHG Emissions Intensity (Scope 2) (Location-based) (Tonnes of CO2e/GFA) 
Group 0.092 0.093 0.084 0.080 
Corporate Headquarters 0.028 0.031 0.034 0.038 
Development/Construction 0.012 0.034 0.015 0.021 
Serviced Apartments and Retail Mall 0.157 0.153 0.149 0.147 

 
34 Due to the unavailability of market-based grid emission factors for FY2023, Scope 2 market-based GHG emissions were calculated using location-based grid emission factors. 
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 FY2026 FY2025 FY2024 FY2023 
Hotel 0.053 0.054 0.055 0.045 
GHG Emissions Intensity (Scope 2) (Market-based) (Tonnes of CO2e/GFA) 
Group 0.108 0.086 0.096 0.141 
Corporate Headquarters 0.028 0.031 0.034 0.038 
Development/Construction 0.012 0.034 0.015 0.021 
Serviced Apartments and Retail Mall 0.157 0.153 0.149 0.147 
Hotel 0.087 0.086 0.084 0.046 

 

 

Water 

 
 FY2026 FY2025 FY2024 FY2023 
Water Consumption (m3)     
Group 70,104 74,589 75,972 61,024 
Corporate Headquarters 52 55 52 37 
Development/Construction 2,634 11,903 9,210 13,603 
Serviced Apartments  32,444 31,936 35,180 34,066 
Hotel 34,974 30,695 31,530 13,318 
Water Consumption Intensity by GFA (m3/m2) 
Group 1.44 1.54 1.41 1.14 
Corporate Headquarters 0.09 0.10 0.09 0.06 
Development/Construction 0.45 2.04 0.84 1.24 
Serviced Apartments 2.14 2.10 2.32 2.24 
Hotel 1.30 1.14 1.17 0.49 
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Waste 
 

 FY2026 FY2025 FY2024 FY2023 
Waste Generated (Tonnes)     
Group 556 1,197 591 362 
Corporate Headquarters Not available Not available Not available 235 
Development/Construction 137 815 326 239 
Serviced Apartments  183 159 160 121 
Hotel 236 223 105 Not available 
Waste Intensity by GFA (kg/m2)     
Group 11.45 24.96 11.13 13.53 
Corporate Headquarters Not available Not available Not available 3.26 
Development/Construction 23.49 139.50 29.69 21.73 
Serviced Apartments  12.09 10.50 10.56 7.97 
Hotel 8.73 8.28 3.90 Not available 
Waste directed from disposal (recycled) (Tonnes) 
Group 204 738 245 Not tracked 
Corporate Headquarters Not available Not available Not available Not available 
Development/Construction 99 630 226 Not tracked 
Serviced Apartments 3 2 2 Not tracked 
Hotel 102 106 17 Not tracked 
Waste directed to disposal (Tonnes) 
Group 352 459 924 Not tracked 
Corporate Headquarters Not available Not available Not available Not tracked 
Development/Construction 38 185 63 Not tracked 
Serviced Apartments 180 157 773 Not tracked 
Hotel 134 117 88 Not tracked 

 
  

 
35 Wastage was solely related to a cleaning exercise at Headquarters for the disposal of stored documents older than seven years. The disposal was carried out by a professional 
disposal company with green accreditation. 
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GRI CONTENT INDEX 
 

Statement of use Low Keng Huat (Singapore) Limited has reported the information cited in this GRI content index for the period 1 February 2025 to 31 January 2026 with 
reference to the GRI Standards. 

GRI 1 used GRI 1: Foundation 2021 

 

GRI Standards Description Reference and Explanation 

GRI 2: General Disclosures 2021 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2-1 Organizational details Corporate Profile 

2-2 Entities included in the organization’s sustainability reporting  About This Report  

 Reporting Scope 

2-3 Reporting period, frequency and contact point  About This Report 

 Reporting Principles and Statement of Use  
 Feedback 

2-4 Restatements of information  About This Report 

 Restatements 

2-5 External assurance  This report has not been externally assured.  

2-6 Activities, value chain, and other business relationships Corporate Profile  

2-7 Employees   Focus 2: Empowering our People 
o Diversity and Equal Opportunity 

 ESG Metrics Summary 

2-8 Workers who are not employees  Focus 2: Empowering our People  

2-9 Governance structure and composition Focus 1: Ensuring Good Governance 

 Sustainability and Climate Governance Structure and Strategy 

2-12 Role of the highest governance body in overseeing the 
management of impacts 

Focus 1: Ensuring Good Governance 

 Sustainability and Climate Governance Structure and Strategy 

2-13 Delegation of responsibility for managing impacts Focus 1: Ensuring Good Governance 
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GRI Standards Description Reference and Explanation 

 

 

 

 

 

 

 

 

 

 Sustainability and Climate Governance Structure and Strategy 

2-14 Role of the highest governance body in sustainability reporting  Focus 1: Ensuring Good Governance 

 Sustainability and Climate Governance Structure and Strategy 

2-15 Conflict of interest   Internal Code of Conduct and Ethics  

2-16 Communication of critical concerns Focus 1: Ensuring Good Governance  

 Regulatory Compliance 

2-17 Collective knowledge of the highest governance body Focus 1: Ensuring Good Governance 

 Sustainability and Climate Governance Structure and Strategy 

2-20 Process to determine remuneration  Based on Singapore’s Salary Benchmark 

2-21 Annual total compensation ratio Not disclosed due to commercial confidentiality reasons  

2-22 Statement on sustainable development strategy  Message from the Executive Chairman 

2-23 Policy commitments  Focus 1: Ensuring Good Governance 
 Regulatory Compliance 

2-24 Embedding policy commitments Focus 1 – Focus 5  

2-25 Processes to remediate negative impacts Focus 1: Ensuring Good Governance 

 Regulatory Compliance 

2-26 Mechanisms for seeking advice and raising concerns Focus 1: Ensuring Good Governance 

 Regulatory Compliance 

2-27 Compliance with laws and regulations Focus 1: Ensuring Good Governance 

 Regulatory Compliance 

2-28 Membership associations  We are the members of the following: 

 Singapore Contractors Association Ltd.  
 Real Estate Developers’ Association of Singapore (REDAS) 

2-29 Approach to stakeholder engagement Stakeholder Engagement 

2-30 Collective bargaining agreements  N/A – Employees are not covered under collective bargaining 
agreements  
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GRI Standards Description Reference and Explanation 

GRI 3:  

Material Topics 2021 

3-1 Process to determine material topics Materiality Assessment 

3-2 List of material topics Materiality Assessment 

Focus 1: Ensuring Good Governance 

GRI 3:  

Material Topics 2021 

3-3 Management of material topics Focus 1: Ensuring Good Governance 

GRI 205: Anti-corruption 2016 205-1 Operations assessed for risks related to corruption Focus 1: Ensuring Good Governance 

 Regulatory Compliance 

205-2 Communication and training about anti-corruption policies and 
procedures  

Focus 1: Ensuring Good Governance  

 Regulatory Compliance 

(c) – Not applicable. No business partners are informed of the anti-
corruption policy.  

(e) – No training on anti-corruption has been provided to the Duxton 
Hotel employees 

205-3 Confirmed incidents of corruption and actions taken  Focus 1: Ensuring Good Governance 

 Regulatory Compliance 

GRI 207: Tax 2019 207-1 Approach to tax Focus 1: Ensuring Good Governance  

 Regulatory Compliance 

GRI 308: Supplier Environmental 
Assessment 2016 

308-1 New suppliers that were screened using environmental criteria  Focus 1: Ensuring Good Governance 

 Supplier Management 

308-2 Negative environmental impacts in the supply chain and actions 
taken 

Focus 1: Ensuring Good Governance 

 Supplier Management 

GRI 414:  Supplier Social Assessment 
2016 

414-1 New suppliers that were screened using social criteria  Focus 1: Ensuring Good Governance 

 Supplier Management 

414-2 Negative social impacts in the supply chain and actions taken  Focus 1: Ensuring Good Governance 

 Supplier Management 

GRI 418: Customer Privacy 2016  418-1 Substantiated complaints concerning breaches of customer 
privacy and losses of customer data  

Focus 1: Ensuring Good Governance 

 Data Protection 
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GRI Standards Description Reference and Explanation 

Focus 2: Empowering Our People 

GRI 3: Material Topics 2021 3-3 Management of material topics Focus 2: Empowering Our People 

GRI 401: Employment 2016 401-1 New employees hires and employee turnover   Focus 2: Empowering Our People 
o Employee New Hire and Turnover 

401-2 Benefits provided to full-time employees that are not provided 
temporary or part-time employees  

Focus 2: Empowering Our People 

 Employee Benefits  

GRI 403: Occupational Health and 
Safety 2018 

403-1 Occupational health and safety management system Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-2 Hazard identification, risk assessment, and incident investigation Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-3 Occupational health services  Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-4 Worker participation, consultation, and communication on 
occupational health and safety 

Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-5 Worker training on occupational health and safety Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-6 Promotion of worker health  Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-7 Prevention and mitigation of occupational health and safety 
impacts directly linked by business relationships 

Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-8 Workers covered by an occupational health and safety 
management system  

Focus 2: Empowering Our People 

 Occupational Health and Safety 

403-9 Work-related injuries ESG Metrics Summary 

403-10 Work-related ill health  ESG Metrics Summary 
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GRI 404: Training and Education 2016 404-1 Average hours of training per year employees  Focus 2: Empowering Our People 
o Training and Education 

 ESG Metrics Summary 

404-2 Programs for upgrading employee skills and transition assistance 
programs 

Focus 2: Empowering Our People 

 Training and Education 

(b) – Not applicable – no transition assistance program available for 
employees 

404-3 Percentage of employees receiving regular performance and 
career development reviews 

Focus 2: Empowering Our People 

 Training and Education 

GRI 405: Diversity and Equal 
Opportunity 2016 

405-1 Diversity of governance bodies and employees   Focus 2: Empowering Our People 
o Diversity and Equal Opportunities 

 ESG Metrics Summary 

GRI 406: Non-Discrimination 2016 406-1 Incidents of discrimination and corrective actions taken Focus 2: Empowering Our People 

 Diversity and Equal Opportunities 

Focus 3: Building a Sustainable Environment 

GRI 3: Material Topics 2021 3-3 Management of material topics Focus 3: Building a Sustainable Environment 

GRI 301: Materials 2016 301-1 Materials used by weight or volume Focus 3: Building a Sustainable Environment  

 Materials Management 

GRI 302: Energy 2016 302-1 Energy consumption within the organisation  Focus 3: Building a Sustainable Environment  
o Energy and Emissions Management 

 ESG Metrics Summary 

(b) – Not applicable. LKH does not consume any fuel from renewable 
sources. 

302-3 Energy intensity  ESG Metrics Summary 
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GRI 303: Water and Effluents 2018 

 

303-1 Interactions with water as shared resource  Focus 3: Building a Sustainable Environment  

 Water Management 

303-2 Management of water discharge-related impacts Focus 3: Building a Sustainable Environment  

 Water Management 

303-3 Water withdrawal  Based on our estimation, water discharged is insignificant. Hence, total 
volume of water withdrawn is deemed same as the water consumed. 

303-4 Water discharge  

303 -5 Water consumption   Focus 3: Building a Sustainable Environment  
o Water Management 

 ESG Metrics Summary 

(b) – Not applicable, as LKH did not undertake construction activities in 
regions classified as having High or Extremely High Baseline Water 
Stress during the reporting period. 

(c) – Not applicable, as LKH does not have any water storage. 

GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG emissions  Focus 3: Building a Sustainable Environment  
o Energy and Emissions Management 

 ESG Metrics Summary 

(c) – Not applicable, as LKH does not utilise any biomass. 

305-2 Energy indirect (Scope 2) GHG emissions   Focus 3: Building a Sustainable Environment  
o Energy and Emissions Management 

 ESG Metrics Summary 

305-3 Other indirect (Scope 3) GHG emissions  Focus 3: Building a Sustainable Environment  
o Energy and Emissions Management 

 ESG Metrics Summary 

(c) – Not applicable, as LKH does not utilise any biomass. 

305-4 GHG emissions intensity   Focus 3: Building a Sustainable Environment  
o Energy and Emissions Management 

 ESG Metrics Summary 
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GRI 306: Waste 2020 306-1 Waste generation and significant waste-related impacts  Focus 3: Building a Sustainable Environment  

 Waste Management 

306-2 Management of significant waste-related impacts  Focus 3: Building a Sustainable Environment  

 Waste Management 

306-3 Waste generated   Focus 3: Building a Sustainable Environment  
o Waste Management 

 ESG Metrics Summary 

306-4 Waste diverted from disposal  ESG Metrics Summary 

(d) – Information unavailable, LKH is unable to track information on 
the breakdown of waste diverted from disposal onsite and offsite, 
respectively. 

306-5 Waste directed to disposal ESG Metrics Summary 

(d) – Information unavailable, LKH is unable to track information on 
the breakdown of waste diverted to disposal onsite and offsite, 
respectively. 

Focus 4: Building Climate Resiliency 

GRI 3: Material Topics 2021 3-3 Management of material topics Focus 4: Building Climate Resiliency 

GRI 201: Economic Performance 2016 201-1 Direct economic value generated and distributed Audited Financial Statement 

201-2 Financial implications and other risks and opportunities due 
climate change  

Focus 4: Building Climate Resiliency 

Focus 5: Empowering Our Community  

GRI 3: Material Topics 2021 3-3 Management of material topics Focus 5: Empowering Our Community 

GRI 413: Local Communities 2016 413-1 Operations with local community engagement, impact 
assessments, and development programs  

Focus 5: Empowering Our Community 

 Community Engagement  

GRI 416: Customer Health and Safety 
2016 

416-1 Assessment of the health and safety impacts of product and 
service categories  

Focus 5: Empowering Our Community 

 Customer and Community Safety  

416-2 Incidents of non-compliance concerning the health and safety 
impacts of products and services  

Focus 5: Empowering Our Community 

 Customer and Community Safety  
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IFRS SDS INDEX 
  

IFRS S2 by Core 
Contents 

Guidance Source Locations 

Governance a) Governance body(s) or individual(s) responsible for oversight of climate-related risks and 
opportunities 

IFRS S2 6(a (i)-a (v)) Focus 1: Ensuring Good Governance 

 Sustainability and Climate 
Governance Structure and 
Strategy 

b) Management’s role in the governance processes, controls and procedures used to monitor, 
manage and oversee climate-related risks and opportunities 

IFRS S2 6 (b(i)-b(ii)) 

Strategy a) the climate-related risks and opportunities that could reasonably be expected to affect the 
entity’s prospects 

IFRS S2 10-12 Focus 4: Building Climate Resiliency 

 Climate-related Disclosures – 
Strategy 

 

 

 

 

 

 

 

b) the current and anticipated effects of those climate-related risks and opportunities on the 
entity’s business model and value chain  

IFRS S2 13 

c) the effects of those climate-related risks and opportunities on the entity’s strategy and 
decision-making, including information about its climate-related transition plan  

IFRS S2 14 

d) the effects of those climate-related risks and opportunities on the entity’s financial position, 
financial performance and cash flows for the reporting period, and their anticipated effects 
on the entity’s financial position, financial performance and cash flows over the short, 
medium and long term, taking into consideration how those climate-related risks and 
opportunities have been factored into the entity’s financial planning; and 

IFRS S2 15-21 

e) the climate resilience of the entity’s strategy and its business model to climate-related 
changes, developments and uncertainties, taking into consideration the entity’s identified 
climate-related risks and opportunities 

IFRS S2 22-23 
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Risk Management a) the processes and related policies the entity uses to identify, assess, prioritise and monitor 
climate-related risks. 

IFRS S2 25 (a) Focus 4: Building Climate Resiliency 

 Climate-related Disclosures – 
Strategy 

 Climate-related Disclosures – Risk 
Management 

 

 

b) the processes the entity uses to identify, assess, prioritise and monitor climate-related 
opportunities, including information about whether and how the entity uses climate-related 
scenario analysis to inform its identification of climate-related opportunities; and  

IFRS S2 25 (b) 

c) the extent to which, and how, the processes for identifying, assessing, prioritising and 
monitoring CRROs are integrated into and inform the entity’s overall risk management 
process 

IFRS S2 25 (c) 

Metrics and 
targets 

Climate-related metrics IFRS S2 29-32  Focus 3: Building a Sustainable 
Environment 

 Focus 4: Building Climate 
Resiliency 
o Climate-related Disclosures – 

Metrics and Targets 

Climate-related targets IFRS S2 33-37 



 

  
SUSTAINABILITY REPORT 2025/2026 | LOW KENG HUAT PTE. LTD. 55 

IFRS S2 IBG INDEX 
VOLUME 33 - ENGINEERING AND CONSTRUCTION SERVICES 

Topic Code Metric Section Reference  Reasons for Omission 

Environmental Impacts of 
Project Development 

IF-EN-160a.1  Number of incidents of non-compliance with environmental 
permits, standards and regulations 

Focus 1: Ensuring Good Governance 

 Regulatory Compliance 

- 

IF-EN-160a.2 Discussion of processes to assess and manage environmental 
risks associated with project design, siting and construction 

Focus 1: Ensuring Good Governance 

 Regulatory Compliance 

- 

Structural Integrity & 
Safety 

IF-EN-250a.1 Amount of defect- and safety-related rework costs Focus 5: Empowering Our Community 

 Customer and Community Safety  

- 

IF-EN-250a.2 Total amount of monetary losses as a result of legal proceedings 
associated with defect- and safety-related incidents 

Focus 5: Empowering Our Community 

 Customer and Community Safety  

- 

Lifecycle Impacts of 
Buildings & Infrastructure 

IF-EN-410a.1 Number of (1) commissioned projects certified to a third-party 
multi-attribute sustainability standard and (2) active projects 
seeking such certification 

Focus 4: Building Climate Resiliency 

 Climate-related Disclosures – 
Strategy 

 Building Climate Resiliency Targets 

- 

IF-EN-410a.2 Discussion of process to incorporate operational-phase energy 
and water efficiency considerations into project planning and 
design 

Focus 3: Building a Sustainable 
Environment 

- 

Climate Impacts of 
Business Mix 

IF-EN-410b.1 Amount of backlog for (1) hydrocarbon related projects and (2) 
renewable energy projects 

- Not applicable as LKH 
does not have 
hydrocarbon and 
renewable energy 
projects 

IF-EN-410b.2 Amount of backlog cancellations associated with hydrocarbon-
related projects 

- 

IF-EN-410b.3 Amount of backlog for non-energy projects associated with 
climate change mitigation 

- 
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Topic Code Metric Section Reference  Reasons for Omission 

Activity Metrics  

 IF-EN-000.A Number of active projects - LKH did not undertake 
any active projects in 
FY2026 

IF-EN-000.B Number of commissioned projects  Corporate Profile  

 IF-EN-000.C Total backlog - LKH did not undertake 
any active projects in 
FY2026. As such, there 
were no backlog 
projects during the 
year. 

 

VOLUME 35 – HOME BUILDERS 

Topic Code Metric Section Reference  Reasons for Omission 

Land Use & 
Ecological Impacts 

IF-HB-160a.1 Number of (1) lots and (2) homes delivered on redevelopment sites Corporate Profile - 

IF-HB-160a.2 Number of (1) lots and (2) homes delivered in regions with High or 
Extremely High Baseline Water Stress 

- Not applicable, as LKH 
did not undertake 
construction activities 
in regions classified as 
having High or 
Extremely High 
Baseline Water Stress 
during the reporting 
period. 

IF-HB-160a.3 Total amount of monetary losses as a result of legal proceedings 
associated with environmental regulations 

Focus 1: Ensuring Good Governance 

Regulatory Compliance 

- 

 IF-HB-160a.4 Discussion of process to integrate environmental considerations into 
site selection, site design and site development and construction 

Focus 1: Ensuring Good Governance 

Regulatory Compliance 

- 
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Topic Code Metric Section Reference  Reasons for Omission 

Design for Resource 
Efficiency 

IF-HB-410a.1 (1) Number of homes that obtained a certified residential energy 
efficiency rating and (2) average rating 

- Not applicable as 
there is no residential 
energy efficiency 
rating applicable to 
LKH’s developments 
during the reporting 
period. 

IF-HB-410a.2 Percentage of installed water fixtures certified to a water efficiency 
standard 

Focus 3: Building a Sustainable 
Environment 

 Water Management 

- 

IF-HB-410a.3 Number of homes delivered certified to a third-party multi-attribute 
green building standard 

- Not applicable as no 
homes delivered has 
achieved third-party 
multi-attribute green 
building standard 

IF-HB-160a.4 Description of risks and opportunities related to incorporating 
resource efficiency into home design, and how benefits are 
communicated to customers 

Focus 4: Building Climate Resiliency 

 Climate-related Disclosures – 
Strategy 

 

Climate Change 
Adaptation 

IF-HB-420a.1 Number of lots located in 100-year flood zones Focus 4: Building Climate Resiliency  

IF-HB-420a.2 Description of climate change risk exposure analysis, degree of 
systematic portfolio exposure, and strategies for mitigating risks 

Focus 4: Building Climate Resiliency 

Activity Metrics  

 IF-HB-000.A Number of controlled lots Corporate Profile - 

IF-HB-000.B Number of homes delivered Corporate Profile - 

IF-HB-000.C Number of active selling communities Corporate Profile - 

 


